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Application for Employment  
 
Creative Works is an equal opportunity employer, dedicated to a policy of non-discrimination in employment 
on any basis including race, color, age, sex, religion, national origin, the presence of mental, physical, or 
sensory disability, sexual orientation, or any other basis prohibited by federal, state, or provincial law. 

 

Today’s Date:       

Social Security #      

Name:         

Street Address:               

City:        State:    Zip:     

Telephone:       Best Time to reach you:     

Email Address:         

Position applied for:        

How did you hear about us?        

When can you start?     Anticipated Wage Range $      

Are you a U.S. citizen or otherwise authorized to work in the U.S. on an unrestricted basis? (You may be 
required to provide documentation.) YES:    NO:    
 
Type of employment desired:        Full-Time           Part-Time         Temporary     (circle preference) 
 
Have you ever been convicted of a felony? (A conviction may not necessarily disqualify you for employment) 

YES:   NO:   

If yes, please describe conditions:           

 

EDUCATION 
 
School Name and Location     Years completed Major studies 

High School               

College               

Post-College               

Other Training              
             

SEND YOUR APPLICATION BACK BY: 
 

EMAIL:  jobs@thewoweffect.com 
FAX: 317-399-5534 
MAIL: Creative Works HR Dept. 
 350 Bridge Street 
 Mooresville, IN 46158 

mailto:jobs@thewoweffect.com�
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PERSONAL 

When adding talent to our team, we look for creative individuals who can demonstrate their unique talents, 
strong work ethic, team synergy, motivation and responsibility. In addition to your work history is there any 
other skills, qualifications, or experience that we should consider?  

               

               

               

               

               

               

               

               

 

Hobbies/interests/unusual talents/etc. you have that you may want to share? 

               

               

               

 
 
Employment History (Start with most recent employer)  
 
Company Name:      Position:      

City/State:        

Date Started:   Starting Wage:      

Date Ended:   Ending Wage:     

Name of Supervisor:        

May we contact? YES                 NO    Telephone:       

Responsibilities:             

               

               

Reason for leaving:             
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Company Name:      Position:      

City/State:        

Date Started:   Starting Wage:      

Date Ended:   Ending Wage:     

Name of Supervisor:        

May we contact? YES                 NO    Telephone:       

Responsibilities:             

               

               

Reason for leaving:             
 
 
Company Name:      Position:      

City/State:        

Date Started:   Starting Wage:      

Date Ended:   Ending Wage:     

Name of Supervisor:        

May we contact? YES                 NO    Telephone:       

Responsibilities:             

               

               

Reason for leaving:             
 
 
I hereby authorize Creative Works to thoroughly investigate my background, references, employment record and other matters related to 
my suitability for employment. I authorize persons, schools, my current employer (if applicable), and previous employers and organizations 
contacted by Creative Works to provide any relevant information regarding my current and/or previous employment and I release all 
persons, schools, employers of any and all claims for providing such information. I understand that misrepresentation or omission of facts 
may result in rejection of this application, or if hired, discipline up to and including dismissal. I understand that I may be required to sign a 
confidentiality and/or non-compete agreement, should I become an employee of Creative Works. I understand that nothing contained in 
this application, or conveyed during any interview which may be granted, is intended to create an employment contract. I understand that 
filling out this form does not indicate there is a position open and does not obligate Creative Works to hire me. I understand and agree that 
my employment is at will, which means that it is for no specified period and may be terminated by me or Creative Works at any time 
without prior notice for any reason.  

 
Date:      Signature:         
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